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3European Institute for Gender Equality – EIGE in brief

The European Institute for Gender Equality 

(EIGE) is an autonomous body of the European 

Union, established to contribute to and strength-

en the promotion of gender equality. Its remit 

includes supporting gender mainstreaming in all 

EU policies and the resulting national policies, the 

fight against discrimination based on sex and rais-

ing EU citizens’ awareness of gender equality.

EIGE aims to become Europe’s knowledge centre 

on gender equality, the front-runner in develop-

ing reliable evidence, collecting knowledge and 

sharing useful experiences and expertise.  Having 

started operations in 2010, EIGE celebrated its fifth 

birthday in 2015.

What is the context of EIGE’s work?

Although equality between women and men has 

been one of the fundamental principles of the 

European Union since the very beginning, there 

is still clear evidence of a democratic deficit with 

regard to women’s involvement in EU policymak-

ing. Despite a strong commitment and recent 

progress, the European Union is only half way to-

wards a gender-equal society.

EIGE operates within the framework of European 

Union policies and initiatives, fulfilling the objec-

tives and tasks assigned to it by the European Par-

liament and the Council of the European Union. 

It contributes to better-informed policymaking by 

delivering high-level expertise to the European 

Commission, the Member States and the Europe-

an Parliament and also engages the pre-accession 

countries in its activities.

What is EIGE?

Viviane Reding, then Vice-President of the European 

Commission, Dalia Grybauskaitė, President of Lithuania, 

and Martin Schulz, President of the European Parlia-

ment, during the opening ceremony for EU House in 

Vilnius, May 2013.
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The Institute’s vision is:

making equality between women and 

men a reality for all Europeans and people 

beyond.

And its mission is:

to become the European knowledge centre 

on gender equality.

EIGE is governed by a Management Board consist-

ing of 18 representatives from the Member States 

and one representative from the European Com-

mission. The Institute’s Experts’ Forum supports 

EIGE as an advisory body.

19 June 2015 — Open-doors day on EIGE’s birthday.
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EIGE is supporting the presidencies of the Council 

of the European Union by reviewing the imple-

mentation of the Beijing Platform for Action 

(BPfA) in the Member States. The BPfA is the 

UN-level commitment taken on by the EU in 1995.

Since 2010, EIGE has published eight reports and 

a research note on the critical areas of concern for 

the BPfA, which have been fed into the policy-

making process through Employment, Social Pol-

icy, Health and Consumer Affairs (EPSCO) Council 

conclusions.

Gender equality and economic 

independence: part-time work 

and self-employment

The report on ‘Gender equality and economic in-

dependence’ noted that the employment rate of 

men had reached the Europe 2020 target of 75 % 

by 2012, while the employment rate for women 

remained low, at 62 %. The report shows that 14 

Member States had achieved, or were very close 

to, Europe 2020 targets in terms of men’s employ-

ment rates, but all Member States, except Swe-

den, failed to meet the Europe 2020 target when 

it came to the employment of women.

Based on EIGE’s report, the EPSCO Council called 

on the Member States and the Commission to 

support a better work-life balance for women and 

men, by encouraging the equal sharing of care and 

domestic responsibilities through a combination 

of different measures (Council of the EU, 2014 a).

Beijing+20: fourth review of the 

implementation of the Beijing Platform 

for Action in the EU Member States

The Beijing+20 report is the fourth review of over-

all developments at the EU level in relation to the 

12 critical areas of concern of the BPfA. It presents 

the main trends, progress and major challenges in 

gender equality in the EU from 2007 to 2012.

Based on the results of EIGE’s Beijing+20 report, 

the EPSCO Council called on the Member States 

and the Commission to take further action to tack-

le the remaining challenges in the field of gender 

equality, including gender gaps in education and 

training, in the labour market, in the sharing of 

domestic and caring responsibilities, in pay and 

pensions and in decision-making (Council of the 

EU, 2014 b).

Monitoring the Beijing Platform 

for Action in the EU
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Gender gap in pensions in the EU: research 

note for the Latvian Presidency

Pensions are crucial in ensuring dignifi ed ageing 

and preventing poverty in old age. In 2012, the 

average gender gap in pensions, which can be 

seen as the sum of a lifetime of gender inequali-

ties, for the 28 EU Mem-

ber States was 38 %. 

This means that while 

pensioners in gener-

al face a higher risk of 

poverty, it is even more 

pronounced for women 

and needs to be serious-

ly addressed. Read the 

research note here.

Women in power and decision-making

In its report under the Luxembourgish Presiden-

cy, EIGE analysed gender imbalances in deci-

sion-making in the political, economic and social 

fi elds. The latest data highlights men’s overrep-

resentation in all spheres of public life, most signif-

icantly in economic and social decision-making. 

The report recommends improving work-life bal-

ance and implementing institutional changes as 

key measures. Even though the political and eco-

nomic areas are prominent on the policy agenda, 

gender imbalances in decision-making in other 

social areas, such as sports, media and research, 

require much more visibility and action. Read the 

report here.

Gender gap in pensions in the EU 
Research note to the Latvian Presidency

EIGE’s reports on Beijing Platform for Action (2010–2015)

Violence
against women - 
victim support

Area D

Women in power 
and decision 

making

Area G

Gender gap in 
pensions

Area F

Climate change

Area K

Decision 
making in media 

organisations

Area J

Eff ectiveness 
of institutional 

mechanisms

Area H

Reconciliation
of work and 

family life

Area F

Part time 
work and 

self-employment

Area F

BPfA
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EIGE’s database ‘Women and men  

in the EU — Facts and figures’

If you are looking for the most recent comparable 

and reliable data on gender equality in all Mem-

ber States and at the EU level, EIGE’s database is 

the right source! It covers all Beijing indicators en-

dorsed by the EPSCO Council since 1999, the most 

up-to-date information at Member State and EU 

levels and progress reviews for almost all of the 12 

areas of the BPfA. With the help of an interactive 

map, data tables and graphs, you can quickly get 

an overview of the situation of an individual Mem-

ber State and of Member States by comparison.

Find out more:

• EIGE’s database on Beijing indicators: ‘Wom-

en and men in the EU — Facts and figures’ 

(http://eige.europa.eu/gender-statistics/

women-and-men-in-the-eu-facts-and-

figures)

• EIGE’s reports covering various areas set by 

the Beijing Platform for Action: (http://eige.

europa.eu/rdc/eige-publications)

AT

BE

BG

CY

CZ

DE

DK

ES

EE

FI

FR

UK

EL

HR

HU

IE

IT

LT

LU

LV

MT

NL PL

PT

RO

SK

SI

SE

9.60

11.12

12.64

14.16

15.68

17.20

18.72

20.24

21.76

23.28

24.80

EIGE’s database ‘Women and men in the EU — Facts and figures’. A map showing an 

indicator 21: At-risk-of poverty rate. 
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EIGE against gender-based violence

Gender-based violence refl ects and reinforces in-

equalities between women and men and remains 

a major problem in the European Union. It is preva-

lent in all societies and is based on unequal power 

relations between women and men, which reinforce 

men’s dominance over women. In the EU, nine out of 

10 victims of intimate partner violence are women. 

Such violence harms not only women but also entire 

families and communities and society as a whole.

EIGE aims to support the Member States and all 

relevant institutions, including the European Par-

liament and the European Commission, in their 

eff orts to combat and prevent gender-based 

violence, by providing reliable and comparable 

data to help measure the eff ectiveness of related 

policies. For the next few years EIGE’s work will 

be shaped by its strategic framework on violence 

against women (2015–2018).

GENDER STATISTICS, 

RESEARCH, METHODS, 

TOOLS AND GOOD 

PRACTICES, 

AWARENESS RAISING

FEMALE 

GENITAL 

MUTILATION

SEXUAL 

VIOLENCE

COST OF 

GENDER-BASED 

VIOLENCE

DOMESTIC 

VIOLENCE

SUPPORT

SERVICES for

women – victims

of domestic

violence

VIOLENCE

domain 

in the Gender 

Equality Index

ADMINISTRATIVE 

SOURCES OF 

DATA on 

gender-based 

violence

EIGE focuses on 

the following areas

in its work on 

gender-based 

violence.
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Administrative data sources on 

gender-based violence

Administrative data on gender-based violence are 

not primarily collected for statistical purposes, but 

for the internal use of institutions or agencies in or-

der to monitor their activities. They do not measure 

the true extent of gender-based violence due to 

unreported incidents. However, they can provide 

detailed information on how judicial, police, health 

and social services respond to gender-based vio-

lence, which can support the development and 

assessment of appropriate policies and measures 

to prevent and combat gender-based violence 

against women across the European Union.

The Institute has reviewed and analysed the availa-

bility, accessibility, comparability and quality of the 

data gathered by these institutions across the EU, 

published two reports and developed a database 

on administrative data sources on gender-based 

violence (available at: http://eige.europa.eu/rdc/

eige-publications).

Female genital mutilation

Female genital mutilation (FGM) is a violent form 

of subordination of women and girls that stands 

in gross contradiction to the principles of gender 

equality. In 2012, EIGE launched an EU-wide study 

on this topic. The study primarily highlighted the 

fact that the prevalence of FGM in Europe is ex-

tremely hard to estimate as data is scarce. It also 

stresses the importance of reliable data on preva-

lence to support the struggle against this phenom-

enon in the EU and in the rest of the world.

The European Commission, in its communication 

‘Towards the elimination of female genital muti-

lation’, called on EIGE to develop a methodology 

for estimating the risk of female genital mutilation 

in the EU. In 2013, the Institute launched a second 

study on the subject: ‘Estimation of girls at risk of 

female genital mutilation in the European Union’. 

EIGE has developed a methodology for estimat-

ing the risk of FGM and tested this methodology 

in three Member States — Ireland, Portugal and 

Sweden. The findings of this research also stress 

the importance of cooperation between govern-

ments and communities in preventing the prac-

tice of FGM in Europe and beyond.

EIGE is gradually expanding the scope of its re-

search and data relating to FGM, which includes 

a database on good practices, research guidelines 

and policy recommendations.

Costs of gender-based violence 

in the EU

The data requirements for estimating the costs 

of gender-based violence are complex, and the 

quality of available data is insufficient. In 2014, EIGE 

commissioned a study to analyse the existing ap-

proaches and propose methods to estimate the 

costs of gender-based violence and intimate part-

ner violence against women in all Member States.

The report, ‘Estimating the costs of gender-based 

violence in the EU’, provides an in-depth review 

and analysis of the methodological options for 

such estimations. It also includes a case study for 

the United Kingdom. The study estimates that the 

annual cost of failing to prevent this violence in the 

EU amounts to GBP 206 billion (259 billion euro).
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Intimate partner violence

Intimate partner violence (sometimes called do-

mestic violence or family violence) remains one 

of the most widespread forms of gender-based 

violence. Although all Member States have imple-

mented measures to prevent and combat such 

forms of violence, there are still significant differ-

ences among the Member States in this area. To 

enable them to share good practices in the pre-

vention of intimate partner violence, EIGE has de-

veloped a collection of resources, methods, tools 

and good practices on the prevention and protec-

tion of victims of this form of violence.

Find out more:

• EIGE’s EU mapping tool on administrative 

data sources on gender-based violence.

• ‘Female genital mutilation in the European 

Union and Croatia’ — report.

• ’Estimation of girls at risk of female genital 

mutilation in the European Union’ — report, 

step-by-step guide, country factsheets and 

profiles.

• Databases on resources, good practice 

and methods and tools to prevent and 

eradicate FGM.

• The study ’Estimating the costs of gen-

der-based violence in the European Union’.

• All materials related to gender-based vio-

lence can be found at: http://eige.europa.

eu/gender-based-violence

The round-table meeting on ‘Strengthening cooperation to combat female genital mutilation’ in Lisbon was 

opened by (from left to right) EIGE’s Director Virginija Langbakk together with Portuguese Secretary of State 

Teresa Morais, and President of the Champalimaud Foundation Leonora Beleza.  
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Although some of the Member States have in-

corporated a specific focus on men within their 

gender equality policy framework, such devel-

opments are rather uneven among the Member 

States and they are not undertaken in a sustain-

able way.

The role of men in promoting gender equality has 

increasingly become the subject of studies and 

gender policies in the EU. The European Commis-

sion’s roadmap for equality between women and 

men 2006–2010 stressed the need for men to be 

more involved in care activities. The strategy for 

equality between women and men 2010–2015 

states that gender equality requires the active 

contribution, support and participation of men 

and that policies should also address gender-re-

lated inequalities that affect boys/men, such as lit-

eracy rates, early school leaving and occupational 

health.

EIGE’s website contains the study on ‘The involve-

ment of men in gender equality initiatives’ and 

the Database on Men and Gender Equality Or-

ganisations. The Institute gives visibility to gender 

inequalities affecting men and highlights the en-

gagement of men in supporting gender equality, 

for example by presenting men’s work for gender 

equality through awareness-raising campaigns, 

such as the White Ribbon Campaign.

Men and gender equality

Martin Schulz, the President of the European Parliament, supporting the White Ribbon Campaign.
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Gender Equality Index

Comprehensive measure of gender 

equality in the EU

The Gender Equality Index, developed by EIGE 

and launched in 2013, is a unique measurement 

tool that synthesises the complexity of gender 

equality into a user-friendly and easily interpreta-

ble measure. It is particularly useful for policymak-

ers in the European Union as it is based on the EU 

policy framework.

It is formed by combining gender indicators, ac-

cording to a conceptual framework, into a single 

summary measure. It consists of six core do-

mains (work, money, knowledge, time, power 

and health) and two satellite domains (inter-

secting inequalities and violence). These sat-

ellite domains are used to include phenomena 

applying to a selected group of the population.

Domains and sub-domains of the conceptual framework of the Gender Equality Index. 

Gender  

Equality  

Index

Work
 Participation

 Segregation

 Quality of work

Time
 Economic activities

 Care activities

 Social activities

Knowledge
 Attainment

 Segregation

 Lifelong learning

Power
 Political

 Social

 Economic

Money
 Financial resources

 Economic situation

Health
 Status

 Behaviour

 Access

Intersecting 

inequalities

Violence
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The Gender Equality Index assigns scores for the 

Member States between 1 and 100, where 1 sig-

nals total inequality and 100 signifies full equality. 

The scores are given for the EU average, for each 

Member State and for the respective domains. 

The index measures gender gaps that are adjust-

ed by levels of achievement to ensure that a high 

score reflects both small (or absent) gender gaps 

and a good overall situation for all.

Gender Equality Index 2015: 

measuring gender equality 

over time

The Gender Equality Index 2015, launched in June 

2015, measures how far from — or close to —

achieving gender equality the EU was in 2005, 2010 

and 2012. Results are provided for all Member States 

and the EU as a whole, on domain and sub-domain 

levels.

The index shows a slight advance in gender equal-

ity between 2005 and 2012. The score for the 

28 Member States rose from 51.2 in 2005 to 52.9 

(out of 100) in 2012, showing that the EU remains 

only halfway towards gender equality.

In the EU as a whole, the domain of power — 

measuring representation in economic and politi-

cal decision-making — exhibits the greatest signs 

of progress, while the greatest deficit is visible in 

the domain of time — reflecting the way in which 

women and men spend their time on care and lei-

sure activities.

Moreover, the index offers a first step in developing 

a composite measure of violence against women, 

based on the data collected by the European Un-

ion Agency for Fundamental Rights through the 

EU-wide ‘Survey on violence against women’. 

This first attempt to measure violence against wom-

en confirms the necessity for a regular data collec-

tion to provide the foundation for reliable statistical 

assessments and to enable better and more effec-

tive measures to eradicate gender-based violence.

You can access the Gender Equality Index at: 

http://eige.europa.eu/gender-statistics/

gender-equality-index

The EU Commissioner for Justice, Consumers and Gender Equality − Věra Jourová speaking during the Gender 

Equality Index conference, June 2015, Brussels. 
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Statistics on gender equality 

in one place

EIGE’s Gender Statistics Database

This database is a comprehensive source for gen-

der statistics and information on various aspects 

of (in)equality between women and men.

It will support the measurement of whether, or to 

what extent, gender equality is being achieved in 

practice. It will also act as a reliable resource for 

the formulation and monitoring of policies that 

are benefi cial for both women and men and will 

facilitate more informed decision-making towards 

the advancement of gender equality. For exam-

ple, it facilitates gender analysis through access 

to statistics that show whether women and men 

allocate their time diff erently between paid em-

ployment and unpaid work  such as caring or have 

unequal access to education, health or economic 

resources.

It is aimed at providing statistical evidence that 

can be used to support and complement the Eu-

ropean Commission’s current and future work on 

gender equality and help the Member States to 

monitor their progress.

You can access the database at: http://eige.eu-

ropa.eu/gender-statistics

ENA+   a-

EIGE IS AN 
EU AGENCY

Are you looking for resources, documents and updates...

About EIGE                RDC               Gender Mainstreaming              Gender-based violence             Gender Statistics             Monitoring the  BPfA            More areas            News and Events

The landing page of the Gender Statistics Database.
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What is gender mainstreaming?

Gender mainstreaming has been embraced interna-

tionally as a strategy towards realising gender equali-

ty. It refers to the integration of a gender perspective 

into each stage of every intervention: preparation, 

design, implementation, monitoring and evaluation 

of policies, regulatory measures and spending pro-

grammes. The aim is to promote equality between 

women and men in all spheres of life.

EIGE has created an online platform on gender 

mainstreaming, which:

• provides recommendations on what EU offi  -

cials and civil servants can do to take account 

of gender aspects in their daily tasks and re-

sponsibilities when working in diff erent policy 

areas;

• helps to improve individual competences 

to mainstream gender throughout diff erent 

stages of policy development and implemen-

tation; understanding how to design, plan, 

implement, monitor and evaluate policies from 

a gender perspective will strengthen EU poli-

cies and increase their relevance to society;

• creates a system for storing and accessing 

information on gender mainstreaming, includ-

ing an overview of institutional mechanisms in 

the EU;

• provides access to a database of selected re-

sources on gender mainstreaming: tools and 

methods, good practices, laws and policies, 

manuals, studies, toolkits and more.

You can access the platform at: http://eige.europa.

eu/gender-mainstreaming

The home page of EIGE’s gender mainstreaming platform.
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Good practices and tools 

and methods

The aim of the work on good practices is to pro-

vide evidence of effective approaches and tools 

adopted for the implementation of gender main-

streaming strategies and policy implementation 

in the Member States.

In the period 2011–2015, 90 examples of good 

practices were collected in the following areas:

• women and political decision-making;

• women’s entrepreneurship;

• reconciliation of work, family and private life;

• prevention of domestic violence;

• prevention of female genital mutilation;

• women and the media;

• gender training.

A family-friendly enterprise certification scheme, run 

by Slovenian Ministry of Labour, Family and Social 

Affairs since 2007.

Benefits of gender equality

By focusing on the social and economic benefits 

of gender equality, EIGE will contribute to advoca-

cy for a broader inclusion of gender equality with-

in the political agenda across the Member States 

and provide better support for equality between 

women and men, as one of the founding princi-

ples of the EU. For this purpose, EIGE will identify 

methods that outline and define the benefits of 

gender-sensitive policies for the economic and 

social development of society.

This process has begun through analysing the 

economic case for gender equality and bene-

fits of spending on public services related to gen-

der equality.

The first study will help to determine the most rel-

evant methodological models to assess the eco-

nomic benefits of gender equality at the EU level. 

The model identified may later be tested at Euro-

pean level and/or in selected Member State(s).

Benefits of gender equality 

by spending on public services

EIGE is also conducting the pan-European survey 

on benefits of gender equality by spending on 

public services. The survey examines the needs for 

and experiences of using public services among Eu-

ropean women and men. The study aims to provide 

evidence for a gender-responsive approach to infra-

structure for public service, so that women and men 

in Europe can become better equipped and more 

empowered to pursue their goals and through that 

make a better contribution to the society.
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EIGE’s Resource and Documentation 

Centre (RDC)

EIGE’s long-term objective for its Resource and 

Documentation Centre (RDC) is to gather the in-

stitutional memory of gender equality work at EU 

and Member State levels and to make it accessible 

to all. In partnership with EIGE, the leading docu-

mentation and information centres in the EU are 

making their resources available through this one 

single point. The Institute is also collecting grey lit-

erature (academic literature that is not published 

and hence unrecorded) on gender equality from 

all Member States.

The RDC is built around two main functions:

• an online and physical library — a single access 

point to gender equality-related resources;

• a knowledge centre — containing the new 

studies, databases and resources produced by 

EIGE.

On its website EIGE provides access to the first Eu-

rope-wide gender equality glossary and thesau-

rus, which offers all users a comprehensive source 

of structured concepts describing various terms of 

gender equality.

The online library provides access to more than 

500 000 resources in all the official languages 

of the EU, including more than 26 000 resources 

on gender-based violence. Resources are grad-

ually growing in the fields of gender and media, 

climate change, reconciliation of work and private 

life, men and gender equality, and institutional 

mechanisms for the advancement of women.

The physical library is located in EU House in Vilni-

us and includes two main spaces:

• a ground floor area that provides information 

and free publications on gender equality work 

in the EU, open to all citizens and freely avail-

able to host gender equality-related events 
Presentation of Gender Equality Thesaurus and 

Glossary by Violetta Neubauer, in February 2015, 

Brussels.
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(fi lm screenings, discussions, book launches, 

exhibitions, etc.);

• a specialised library on the fourth fl oor which is 

open to everyone by prior appointment.

You can also access the RDC online at: http://eige.

europa.eu/rdc

EuroGender

The European Network on Gender Equality is an on-

line collaborative platform hosted on EIGE’s website. 

We encourage you to be part of our EuroGender 

community and to join us for our mission to work 

towards ‘making equality between women and 

men a reality for all Europeans and beyond’. Sign up 

and return for upcoming events, discussions, recent 

publications and experience exchange!

Join the EuroGender network at: http://eurogen-

der.eige.europa.eu/

Instrument for Pre-Accession 

Assistance

Cooperation with EU candidate and 

potential candidate countries

Since 2013, with the support of the Instrument for 

Pre-Accession Assistance (IPA), EIGE has begun to 

cooperate with six pre-accession countries from the 

western Balkans and with Turkey. Besides engaging 

in the Institute’s regular activities, several IPA coun-

tries (including Kosovo and Serbia) have strength-

ened their commitment to gender equality and are 

on the way to developing their own gender equal-

ity index.

The entrance to the EIGE’s Resource and Documentation Centre, Monday to Friday, from 9:30 – 13.00 and 13:30 – 18:00.
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Let’s talk

You can fi nd EIGE on diff erent platforms. All our publications are available on the Institute’s website, via 

its Resource and Documentation Centre and on EU Bookshop. You can also contact us through a virtual 

meeting place, EuroGender, where you can be a part of an online community.

The entrance to the RDC is located on the ground fl oor of our offi  ces in Vilnius, at Vilniaus Gatvė 10. The 

RDC is open from Monday to Friday, from 9:30 – 13.00 and 13:30 – 18:00.

The entrance area is a place to meet, interact and learn about gender equality work in the EU.

Further information is available at: rdc.info@eige.europa.eu

For research purposes and in-depth information you are welcome to visit our specialised library on the 

fourth fl oor. So that we can plan your visit, please make an appointment via rdc@eige.europa.eu

You can also talk with us on social media:

Subscribe to EIGE’s newsletter:

http://eige.europa.eu/newsletter/subscriptions
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The European Institute for Gender Equality (EIGE) is an autonomous body of the European Union, 

established to contribute to and strengthen the promotion of gender equality. Its remit includes gender 

mainstreaming in all EU policies and the resulting national policies, the fi ght against discrimination 

based on sex and raising EU citizens’ awareness of gender equality.

The European Institute for Gender Equality

Gedimino pr. 16

LT-01103 Vilnius

LITHUANIA

Tel. +370 52157444

E-mail: eige.sec@eige.europa.eu

http://eige.europa.eu

http://www.twitter.com/eurogender

http://www.facebook.com/eige.europa.eu

EuroGender: http://eurogender.eige.europa.eu

http://www.youtube.com/eurogender
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